
REMUNERATION REPORT

Dear Shareholders,

On behalf of the Supervisory Board and the Board of Executive Directors of K+S Aktiengesellschaft, I am pleased to present 

the 2023 Remuneration Report. The 2022 Remuneration Report, which still referred to the previous remuneration system 

applicable until 2022, only received 36% approval. The Supervisory Board has dealt intensively with the feedback from the 

Annual General Meeting and from discussions with investors. In response, it has revised the remuneration system for the 

members of the Board of Executive Directors. We are convinced that this meets the requirements of the capital market as well 

as the particularities of our industry and our business. We are aware that this does not fully comply with the German Corporate 

Governance Code. As the long-term variable components (LTI I and LTI II) also apply to many K+S executives, a special 

regulation only for the Board of Executive Directors is not reasonable in our view. All executives should jointly pursue long-term 

goals for the benefit of the Company.

The new system, effective from 2023, received 83% approval at the 2023 Annual General Meeting. All service agreements for 

the Board of Executive Directors comply with the new remuneration system. The remuneration system for the Board of 

Executive Directors was revised and clarified as follows:

+ Introduction of a “Share Ownership Guideline”: The Supervisory Board has decided to include a “Share Ownership Guideline” 

in the service agreements of Board of Executive Directors members from 2023. This obliges the members of the Board of 

Executive Directors to invest a volume of 100% of their respective STI gross target remuneration in K+S shares based on a 

three-year average. The build-up phase lasts three years, provided that at least 100% of the STI target remuneration amount

has been paid out for at least two years. Otherwise, the build-up phase is extended by one year in each case. This ensures the

acquisition of shares from the variable remuneration and not from private assets. For the first time at the end of the build-up 

phase and then by January 31 of the following year, the Board of Executive Directors member must provide evidence that he

or she held shares amounting to 100% of the respective STI target remuneration amount in K+S shares at the end of each year,

based on a three-year average. Proof must be provided based on securities account statements from his securities account

held at a bank, which are dated December 31 of each year. The obligation to hold shares and to provide evidence shall

continue to apply until two years after leaving the Company. Existing holdings of K+S shares are considered. In the event of a 

breach of the “Share Ownership Guideline,” an ordinary member of the Board of Executive Directors must pay a contractual

penalty of €100 thousand (Chairman of the Board of Executive Directors €150 thousand).

+ Greater measurability and transparency of the performance factor in the STI.

+ Termination of Board of Executive Directors service agreements: In the event of a revocation of the appointment to the Board

of Executive Directors, the Board of Executive Directors member generally receives a severance payment of 1.5 times the

fixed remuneration in accordance with the contractual provisions at the time of termination.

+ Change of control: Two (instead of three) annual remunerations in relation to the total remuneration for the previous financial

year form the upper limit.

On behalf of the Supervisory Board and the Board of Executive Directors, I would like to thank our shareholders for their 

feedback and commitment. We will continue our intensive dialogue and look forward to your feedback.

On behalf of the Supervisory Board

Dr. Andreas Kreimeyer

Chairman of the Supervisory Board

CONTENTS TO THE SHAREHOLDERS K+S ON THE CAPITAL MARKET COMBINED MANAGEMENT 
REPORT

REMUNERATION REPORT CONSOLIDATED FINANCIAL 
STATEMENTS

164 K+S 2023 ANNUAL REPORT


	K+S Annual Report 2023
	CONTENTS
	A - TO THE SHAREHOLDERS
	Highlights 2023
	We promote sustainability
	Our Board of Executive Directors
	Letter to the shareholders
	Supervisory Board report
	K+S on the capital market
	About this report

	B - COMBINED MANAGEMENT REPORT
	Business Model
	Corporate Strategy
	Report on economic position
	Research and development
	Employees
	Combined non-financial statement
	Declaration on corporate governance
	Corporate governance and monitoring
	Report on risks and opportunities
	Events after the balance sheet date
	Report on expected developments
	K+S AG (explanations based on HGB)

	C - REMUNERATION REPORT
	Foreword by the Chairman of the Supervisory Board on the remuneration report
	Review
	Remuneration of the Board of Executive Directors
	Remuneration of the Supervisory Board

	D - CONSOLIDATED FINANCIAL STATEMENTS
	Income statement
	Statement of comprehensive income
	Balance sheet
	Statement of cash flows
	Statement of changes in equity
	Notes
	Responsibility statement of the legal representatives of K+S AG
	Independent auditor's report

	E - FURTHER INFORMATION
	Independent practitioner's report on a limited assurance engagement on non-financial reporting
	Auditor’s report on a limited assurance on remuneration report
	Report on equality and equal pay
	Ten-year summary of the K+S Group
	Four-year summary of the K+S Group on sustainability KPIs
	Financial calendar/online service/imprint




